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Legal Disclaimer

The information presented during this session is intended for general informational purposes only and does not constitute legal, financial, or professional advice. While PNG Sustainable Development Program Ltd. (SDP) has made every effort to ensure the accuracy and reliability of the content, no guarantees are 
made regarding its completeness or suitability for any particular purpose. The views and opinions expressed by presenters and participants are their own and do not necessarily reflect those of SDP or its affiliates. SDP disclaims any liability for errors, omissions, or outcomes resulting from the use of this 
information. This presentation may include references to third-party content, which remains the property of its respective owners. Any use of such content is intended under the principles of fair use for educational and informational purposes. By attending this session, participants acknowledge and accept that 
SDP is not liable for any direct or indirect loss or damage arising from reliance on the information shared.
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Who We Are:
• Vision – Healthy, Educated and Resilient 

Communities in Western Province.

• Established in 2001

• Since 2013, independent from Ok Tedi

• Governed by an Independent Board and 
Program Rules.

• Focused on the Western Province since 2019.

• Headquartered in Daru

• 215 employees – 90% work in Western 
Province (60% local)

• Self Funded through Long Term Fund



What We Do:

• Our Program Pillars: Health, 
Education, Livelihood and 
Access to Enabling Services

• Our priorities are aligned to WP 
Government Development Plans 
and Vision 2050

• Partner to Western Province 
Government 

• 15 Programs across all our 4 
pillars



Title

PHA & Health Facilities

Balimo College 

Local Institutions capacity 
Building

District and LLG Government 
strengthening

Enabling service infrastructure 

Livelihood supply chains & 
financial inclusion

Aerial Health Patrols

Air Medivac referral

Village Volunteer Health

FODE Program

Teacher E Learning & Inservice

Effective Interventions Systems Strengthening

75 Communities 
78,000 People

90 Institutions
4 Districts, 10 LLGs

Program Model



Title

Effective 
Interventions

Design pragmatic programs 
that catalyse change

Systems 
Strengthening

Build Capacity and empower 
government & communities to 
enable effective systems

Sustainable 
Operations

Build systems to enable 
future transition

Internal Capacity

Identify and strengthen 
internal capability – people, 
process, systems & tools

• Fit-for-Purpose 
Solutions

• Innovation & Technology
• Holistic Approach

Hubs & 
Satellites

Enabling 
Infrastructure 

& Services

Implementing 
Partners

Place based 
Program Plans

Measureable 
Results

Stakeholder 
Engagement

• Governance
• Community Leadership
• GEDSI

• Value for Investment 
• Co-funding Partnerships
• ESG

• Capable Talent
• Risk Management 
• Agile Systems 

Program-level operational modalities (How we deliver our programs)

Safeguard 
Policies

Operating Principles



ESSO!
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